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🎓 Educational Qualifications

Degree Institution Percentage / 
Status Year

UGCNET (Psychology) UGC Qualified 2017

Ph.D. (Psychology) Banaras Hindu 
University — 2012

M.A. (Psychology) Banaras Hindu 
University 73% 2007

B.A. (Psychology) Allahabad University 57% 2004
PG Diploma in Hospital Administration 
(PGDHA)

Medvarsity Apollo, 
Hyderabad Grade A 2009

‍🏫 Career Profile

 Assistant Professor, Department of Applied Psychology, IGNTU, Amarkantak 
(2017–Present) 

 Supervised two Ph.D. candidates to successful award.
 Selected as Assistant Professor at Kampala University, Uganda in 2016.

🏆 Fellowships & Honors

 Awarded UGC Post-Doctoral Fellowship for Women (2013) 

📚 Completed Training & Faculty Development

 MOOCs OneWeek FDP, IGNOU, Delhi (2019)
 TwoWeek FDP on “Managing Online Classes and Cocreating MOOCs 3.0”, 

Ramanujan College, University of Delhi—Grade A (July 25 – August 10, 2020)



 OneWeek FDP on “ICTenabled Research Design: COVID Pandemic”, STRIDE, 
IGNOU—September 24–30, 2020

 Induction Programme, Teaching Learning Centre, Ramanujan College, University 
of Delhi—Grade A+ (December 10, 2020 – January 8, 2021)

 Refresher Course on Tribal Culture and Folklore, IGNTU, Amarkantak 
(September 17–30, 2024)

 Areas of Interest & Specialization

 Health Psychology
 Organizational Behaviour & HRM
 Environmental Psychology
 Cross-Cultural Psychology

(Expertise confirmed via IGNTU & Vidwan profile) 

📖 Research Supervision

 Guided two Ph.D. scholars to successful completion.
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